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Message from our CEO 
Reflecting on our achievements over the last year is a  
truly bittersweet experience. The extent to which 
Covid-19 has both exposed and exacerbated the  
inequality in our society cannot be overstated. 

The students we work with, already less likely to access elite 
universities and professions than their better-off peers, have 
faced many new barriers. While no two experiences of the 
pandemic have been the same, a lack of quiet space to 
study, insufficient or no tech access and mental health issues 
have been common problems. The pandemic has reversed a 
decade of progress in closing the attainment gap.

Yet, in the face of it all, young people have shown tremendous 
resilience. We are both proud and inspired that the students 
on our Aspiring Professionals Programme have shown  
such determination.

So, while this year has been unpredictable and filled with 
challenge, we have learned so much along the way. We 
moved quickly upon the onset of the pandemic to understand 
and meet our students’ needs and concerns; redesigning 
our programme content and activities for digital delivery in 
collaboration with our employer partners. I am incredibly 
proud that we overcame the difficulties and delivered a full 
Aspiring Professionals Programme for our 2020 cohort.

Indeed, online delivery has allowed us to reach more students 
than ever before – especially in social mobility cold spots 
– and opened new possibilities for knowledge exchange 
between employers, mentors and students. With restrictions 
ongoing we expect to deliver most of the 2021 programme 
virtually and, in the long term, we will explore a blend of 
virtual and face-to-face delivery to ensure the best possible 
support for SMF students and prepare them for the changing 
world of work.

We also made major strides in our advocacy and campaigns 
work. As public awareness of inequality grows, so too do the 
opportunities to advocate for and create change. This year, 
the Department for Opportunities campaigned to End Laptop 
Poverty – putting devices, donated by employers and the 
general public, in the hands of SMF students and other young 
people across the country. We supported students through the 
summer exams fiasco of 2020 and will continue to campaign 
for fairness in the alternative arrangements planned for  
this year. 

Finally, we delivered employer-led action on social mobility 
through our Social Mobility Employer Index and made the 
case that socioeconomic diversity must sit at the heart of both 
the economic recovery and the UK government’s ambition to 
‘level up’ the regions.

All these achievements have only been possible due to the 
incredible support and flexibility of our funding partners; 
the hard work and dedication of the SMF staff; teachers; 
volunteers and, above all, the resilience and determination 
of the young people we support. In this most difficult year, 
leading the Social Mobility Foundation has been a great 
privilege and I am grateful to them all. 
 

Sarah Atkinson 
CEO of the Social Mobility Foundation  
& Department for Opportunities

2



The Aspiring Professionals Programme
We offer practical support for eligible young people from the moment  
they join the programme, aged 16-17, right up until they graduate and  
enter employment. 

Participants are: 

Eligible for Free School Meals (FSM) and/or will be the first generation in 
their families to attend university, having attended a school with a significant 
proportion of pupils on FSM.* 

Predicted at least ABB at A-Level or ABBB at Highers and have obtained at least 
4 A/7 grades at GCSE or 4 A/B grades at National 5.

* The SMF is pleased to be a signatory of the Care Leaver Covenant (CLC). Care experienced young people 
automatically satisfy our social criteria.

The issue
Where you grew up, what your parents did and where you went to school are huge 
predictors of career outcomes in the UK. This issue has been further exacerbated by 
the pandemic; the result will be that we lose progress on social mobility unless we take 
significant action.

While schools were closed,

1.78 million  
children in the UK had no access 
to a laptop for home learning. 
(Ofcom, Technology Tracker 2020)

Lost learning is estimated to  
result in a lifetime earnings  
loss of between 

1% and 3.4% for pupils. 
(Impact of school closures on the  
attainment gap, Education Endowment 
Foundation, 2020)

Before the pandemic Covid-19 impact

A child with a laptop at home is

more than twice 
as likely to achieve 5 A*-C GCSEs 
than one without. (ict & me, National 
Children’s Bureau, 2015)

75% of SMF students lost 
access to their extra-curricular 
activities as a result of the 
pandemic. (Social Mobility Foundation, 
survey of 863 students, January 2021)

5 A*-C 
GCSE’s

Socioeconomic background 
is strongly linked with future 
earnings, with graduates who  
were on free school meals earning 

11.5% less after 5 years. 
(State of the Nation 2019, Social Mobility in Great Britain: The Social 
Mobility Commission, 2019)

Wellbeing

Earnings

Digital divide

The Social Mobility Employer Index
The Index is entering a milestone fifth year in 2021. It ranks the UK’s employers 
on the actions they are taking to ensure they are open to accessing and 
progressing talent from all backgrounds.

The Department for Opportunities
The campaigning and advocacy arm of the SMF amplifies the voice of young 
people, identifies the opportunities that increase social mobility and the barriers 
that stand in people’s way, and works with those best placed to deliver change.

The SMF approach
We aim to increase social mobility via three avenues.

participation gap in sport.  
(An Unequal Playing Field: Extra-curricular 
Activities, Soft Skills and Social Mobility,  
Social Mobility Commission, 2019)

Children from wealthier families  
are more likely to take part in  
all extra-curricular activities,  

with a 20%
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In 2020, 139 students living outside a target city were 
able to attend a virtual internship.

Students are guided through the 
programme via four pillars of support:

The SMF student journey
The Aspiring Professionals Programme (APP) opens up professions for young people with the 
ability to join them in the future, but without the means or networks to get there.

Programme strands:

APP City
For students living in and near Birmingham, Cardiff, Glasgow, Leeds, 
Liverpool, London, Manchester, and Newcastle.

APP Residential
For students anywhere in the UK outside of London who would like 
an insight into a specific sector with a top employer from that field, 
including J.P. Morgan, KPMG, Freshfields, BP, Arup, PA Consulting, Neil 
Stevens Fellowship, Akin Gump, Clifford Chance, Herbert Smith Freehills, 
Linklaters, White & Case and Health Education England.

APP Reach
Targeted at young people in harder to reach parts of the UK who may be 
unable to attend in-person workshops in our target cities.

University and job  
application support

Careers and  
skills sessions

Work experience Mentoring

We offer support to young people interested in:
Accountancy | Architecture | Banking & Finance | Biology & Chemistry | Business | 
Digital | Engineering & Physics | Law | Media & Communications | Medicine | Politics

Students join our 
programme when they 
are 16-17 years old

Support through  
higher education

Reach employment  
and become alumni

The Journey
1 2 3

Our national  
reach and impact

The SMF is committed to supporting young people 
across the whole of the UK to access opportunities. 
As a result of the move to increased virtual support 
in 2020 in response to Covid-19 restrictions, we 
extended our reach and offered more opportunities 
to young people in disadvantaged areas.

1‘State of the Nation 2017: Social Mobility in Great Britain,’ Social Mobility 
Commission (2017)

Almost one third of SMF students in our APP 
Reach and APP Residential 2020 cohort were 
from a social mobility cold spot.

The Social Mobility Commission ranks local authorities 
in England on a range of social mobility measures. 
Areas ranking the lowest are known as ‘cold spots’, and 
require the most targeted support.1

Where you grow up has a significant impact on your life 
chances and ability to access opportunities. The SMF 
supports students across every UK nation, from the Isle 
of Wight to the Western Isles. By working with young 
people from our 7 regional hubs, as well as through 
APP Reach and APP Residential, we are able to support 
students no matter where they live.
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APP in numbers

608 different schools 
in 2020.

We worked alongside 
teachers to welcome 
students onto the APP from

We offered

943  
work placements to SMF 
students in 2020.

We held 150 
events for Aspiring 
Professionals in 2020.

80  
employers were involved 
in a placement in 2020.

629  
different organisations 
supported our students in 2020.

64% 

of students in the 2019 cohort who 
attended university went to a Russell 
Group institution.

of Aspiring Professionals who graduated in  
2019 are now in full time employment or  
higher education.

95% 

2,029  
Aspiring Professionals joined our 2020 
cohort. That’s 187 more young people 
supported than in 2019.

APP in their own words
“The SMF has provided me with absolutely amazing opportunities; 
from university support to a work experience (made virtual) with a 
Magic Circle law firm. I have been given a mentor that is a professional 
in the sector I have chosen which has been very beneficial too. These 
have been so useful and have provided me with opportunities that I 
definitely would not have had access to elsewhere.”

Rida, Leicester, APP Residential

“All of the webinars and resources that the SMF has provided since the 
beginning of the APP have made me more aware of what universities 
and firms are looking for. It is this preparation and support that 
contributed to my increase in confidence.”

Laura, London, APP City

“You are never really taught how to introduce yourself in school despite 
it being such a key and underrated skill. On the programme I’ve gained 
a lot more confidence when meeting new people, particularly on the 
J.P. Morgan internship.”

Ciaran, Ballymena, APP Residential

Mentors from
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Career & Skills Sessions
Our skills sessions give Aspiring Professionals detailed guidance for approaching  
university and job applications, as well as confidence entering professional life.

92% 
of students felt more confident about 
making a professional impression.

2,960  
young people across cohorts 
attended 145 webinars in 2020.

19%  
more students attended virtual skills sessions 
compared with in-person events in previous years.

“Whilst I was unable to meet people  
face-to-face, having the programme 
online allowed me the opportunity to 
speak to more people over a wider 
area and meant I could engage in 
more opportunities as travel was no 
longer an issue to me.”

Ellie, Suffolk 

Due to Covid-19 restrictions and in line with 
government guidance, most of our support moved 
online in 2020.

University Support
The SMF provides encouragement and guidance on how to 
write competitive university applications.

567  
personal statements were reviewed  
with feedback by volunteer professionals in 2020.

“The SMF has helped open 
my eyes to the world of 
university and made writing 
my personal statement so 
stress free. Their webinars 
for personal statements were 
very detailed and made the 
process less complicated and 
with the panel of people I 
could ask questions to, I was 
able to get any questions 
answered very quickly.”

Kevin, Sheffield 

Spotlight: Medicine Admissions
In 2020, we supported over 400 aspiring medics across our APP City and APP Reach programmes. Over 90% of our 
medicine cohort completed some relevant virtual experience, compared with 65% completing face-to-face experience in 
the preceding two years.

Medical Ethics Research Project

1/3  
of the medicine cohort took part in this  
pilot research project, designed to 
encourage students to engage in a key 
ethical dilemma in the medical field.

Admissions webinars
Having attended an admissions webinar, 

94%  
of students agreed or strongly agreed that they felt more confident 
with each element of the medicine admissions process.

93% 
agreed or strongly agreed that 
they developed both their written 
communication and understanding of 
contemporary issues within medicine.

Observe GP

84%  
of aspiring medics attended this virtual 
work experience, created by the Royal 
College of General Practitioners and 
supported by the Medical Schools Council.

On average, 38% of our medicine cohort is offered a place at medical school each year. 

On average, 

Having attended the Skills for Success webinar, 
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Mentoring
We know the huge impact that mentors have on our 
students, which is why we match them with a volunteer for 
the first year they join the programme aged 16-17 and again 
for six-months once they are seeking employment. We train 
and support our volunteer mentors and offer guidance to 
help both parties get the most from their relationships.

1,971  
volunteer professionals mentored 
an SMF student online in 2020.

To aid these mentoring 
relationships, 

pairs attended our new virtual 
mentor meet-up sessions in 2020.

This pillar of the programme was vital in 2020 as it provided Aspiring  
Professionals with an insight into the working world from a professional despite  
the pandemic restrictions. 

To provide tailored mentoring support specifically to undergraduates, we currently 
partner with: Aermont, Accenture, Bank of England, Clifford Chance, Freshfields,  
J.P. Morgan, Macquarie, Morgan Stanley, Newton Europe and Schroders.

The impact for students
“Finding a mentor in my field would have been a very 
difficult thing to do without the help of the SMF. As 
someone who has very few links to medical professionals  
in my immediate circle I felt as though I was given a  
golden opportunity.

Throughout my UCAS journey it was reassuring to have 
contact with someone who had been in the same position 
that I was in and could help me through the process when I 
had questions or was feeling lost.”

Abba, mentee

The impact for mentors
“For the last 12 months, in which I have (frankly) very largely sat in the same chair, my 
mentees have been nothing but a source of joy. In turn they have popped back with 
a message to check how I am or to ask for some other piece of help. I find mentees 
never really leave forever. And when they come back they come with questions that 
you can answer or stories of success that you can share in.”

Steven, mentor

614
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Work Experience
In collaboration with our employer partners, we offer Aspiring Professionals work placements 
that give them a vital foot in the door of their chosen sector. 
In response to restrictions on face-to-face activity and with the dedicated support of our partners, we were able to offer students 
virtual work experience in 2020 in the form of a residential internship, employer-led or SMF-led internship.

Graduate Recruitment Pipeline

“In a virtual world we were delighted that the SMF 
could support us in providing work placements. The 
students themselves were intelligent, thoughtful and 
diligent, giving really excellent presentations at the end 
of the placement.”

Catrina, virtual placement host at Arup

“It was an amazing opportunity that exceeded my 
expectations despite being run online. The knowledge 
that I gained on the banking sector, as well as how to 
make a competitive job application in general, will be 
a valuable asset to help me in the future. I also got an 
insight into the great culture at Morgan Stanley, due to 
everyone being so friendly and helpful. Thank you very 
much for the opportunity!” 

Artora, Morgan Stanley placement participant

of students on the residential 
programme felt that they would not 
have been able to get an internship 
without the help of the SMF.

of students felt that their  
SMF-led internship exceeded  
or met their expectations. 99% 97% 

We offer students additional support through  
our ‘Recruitment Success Service’ which  
pairs undergraduate students with a volunteer 
professional who can offer bespoke careers guidance  
and application support. In the 2020-21 cycle, 354 
matches were made between students and professionals 
at over 200 organisations.

Smart Works is a UK charity that provides training 
to unemployed women in need. In 2020-21, the SMF 
partnered with Smart Works to offer female SMF 
undergraduate students the opportunity to receive 
coaching sessions and styling consultations, with the 
option to be sent a clothes parcel ahead of their interview.

To support undergraduate Aspiring 
Professionals into work, we have built a 
graduate recruitment pipeline alongside 
our dedicated employer partners to give 
students the best chance of success. 
In the 2020-21 recruitment cycle, we saw the highest  
numbers of applications and acceptances to date, with 
1,772 flagged applications and 63 acceptances from our 
pipeline partner employers.

We partnered with the following firms to provide tailored 
support for applicants: Accenture, Arup, Aviva, Baker 
McKenzie, Bank of England, Clifford Chance, Expedia,  
Grant Thornton, Herbert Smith Freehills, J.P. Morgan, KPMG, 
Linklaters, Macquarie Group, Morgan Stanley, Newton Europe 
and PwC. We were delighted to welcome Expedia and PwC  
as new pipeline partners in 2020.

Applications are flagged and 
fast-tracked with employers

Students are put in touch with 
a ‘buddy’ who can help them 
prepare for their interview

Smart Works supports female 
students with interview clothes 
and confidence-building in the 
run up to their interview

The Recruitment Success Service 
pairs students with a volunteer 
professional who can support with 
CV & application checking, mock 
interview practice and career advice

Students are invited to insight 
events delivered by the 
employer and given access to 
written application guidance

SMF staff check-in with students 
before their interviews and 
assessment centres

Graduate  
job offers

“The SMF Aspiring Professionals 
Programme has been invaluable 
in helping me gain the 
experience, skills and confidence 
I need to secure a graduate job. 
The support I received, from 
application reviews, mentoring 
and mock interviews, has been 
irreplaceable. As such, in my 
first application cycle this year, 
I managed to secure seven 
vacation schemes and two 
training contract offers!” 

Uswah, banking & finance sector
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Our recent alumni
88%  

of students who  
graduated in 2019 and in full-time employment 
are in SOC 1-3 (highly 

skilled) jobs.

David McIntosh, Management 
Consultant at KPMG
I was supported by the Social Mobility 
Foundations’ Aspiring Professionals 
Programme in 2015 and had the wonderful 
opportunity to visit KPMG Canary Wharf on 

a residential. I had a very rigid and stereotypical perception 
of a “typical accountant” and a “typical big 4 employee” but 
this myth was busted when I entered the doors of KPMG on 
my SMF work experience. This really allowed me to believe 
someone from my background could be an accountant and 
could work at KPMG and that’s what really enabled by career. 

Since this realisation, powered by the SMF, I have gone on to 
become Scotland’s first apprentice management consultant at 
KPMG and become AAT level 4 qualified. I am embarking on 
the Chartered Institute Management Accountants qualification 
as I write this. 

I’ve also continued my passion for social mobility – now at the 
other end of the support. I founded and lead our KPMG Social 
Mobility Network in Scotland with 60+ mentors signed up 
across our Aberdeen, Edinburgh and Glasgow offices. I told my 
transparent origin story to HM The Queen to mark our 150th 
Anniversary as a first over video call – and was featured on ITV 
news, CNN America, Sky News, Royal Family Social Medias and 
broadsheets across the globe. 

Looking forward, I am set to Chair/Co-Chair and stand up a 
KPMG UK Social Mobility Employee Network. In my spare 
time, I have a podcast called “The Development by David 
Podcast” where I welcome guests to share their transparent 
genesis stories as a means to motivate others from similar 
disadvantaged backgrounds. 

I really appreciate the support I received from the SMF that I 
did and when I did!

Adnan Raja, Wholesale Payments 
Analyst at J.P. Morgan
The Aspiring Professionals Programme has 
been the crucial factor in all my early-career 
success. Having an open and accessible 
network who are willing to give me advice 

on my soft-skill development and understanding of finance 
really made the difference. 

In my current role as a Rotational Analyst I am within 
a product management team focusing on our digital 
channels and how we help clients enhance their digital 
agenda. This includes a lot of research, analysis, and 
quickly getting to grips with technical and complex pieces 
of information. The SMF programme contributed in two 
key ways: firstly, I have a strong network in the Wholesale 
Payments division I can leverage and use those points of 
contact as a safe space to ask questions and raise points. 
And secondly, the APP experiences helped me develop my 
ability to network so I am a lot more confident in meeting 
new people (which is inevitable as I change roles every six 
months) and building a rapport with them quickly.  

Outside of work the SMF experience has made a lasting 
impact on my commitment to social mobility. Coming 
from a background in which very little guidance, help or 
encouragement was available to access competitive career 
routes I can see what transformative impact initiatives like 
the APP can have. To that end, since I started university, 
I have been ad-hoc mentoring other students from 
Blackburn who found themselves in a similar situation to 
myself. Since graduating I have stepped this up by running 
a full mentoring programme with high school students 
with backing from a local Community Organisation. I also 
hope to contribute to any other J.P. Morgan social mobility 
initiatives as I progress in my career with the firm.  

Daisy Whiten, Policy Adviser 
at Cabinet Office
I joined the SMF’s Aspiring 
Professionals Programme after 
my teacher encouraged me to 
apply. She knew that I had lots of 

potential, but that I didn’t have the same opportunities 
as others had to access the careers and universities 
that could be on offer to me. I was on the Media & 
Creative stream as I really wanted to write – and was 
matched to a mentor who was a magazine editor. 
He was patient with my questions, non-judgemental, 
and gave me some of the best career advice which I 
still practice to this day! I spent a week as an intern at 
his magazine where his team equally supported my 
inquisitiveness and gave me my very first experience of 
an office environment.  

I also went to SMF events providing guidance on 
writing my university applications (which was invaluable 
given nobody in my family had been to university 

before), and brushed up on my presentational 
skills, which continued to give me exposure to 
career paths that I didn’t know existed before 
being introduced to them through the SMF’s 
workshops and volunteers. 

When I graduated university, I joined the SMF 
once again – but this time as a member of 
staff – and delivered the Aspiring Professionals 
Programme that I had once been a participant on. 
I went on to join the Civil Service where I still am 
today – most recently as a Policy Adviser. Perhaps 
it isn’t a typical role when you think back to the 
‘creative’ stream I enrolled on, but now I spend my 
days writing submissions and briefing ministers, 
finding solutions to complex and challenging 
issues that affect people’s lives across the UK. 
My parents are bursting with pride at where I am 
today – they knew, along with my teachers and 
my mentors that I had the potential to go this 
far – and the SMF played more than one role in 
supporting me to get here! 
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The Employer Index
The Social Mobility Employer Index launched in 2017 and since then 215 
employers across 18 different sectors, collectively representing almost  
1.7 million employees in the UK, have taken part.
The Index benchmarks employers on the actions they are taking to improve-social mobility and encourages 
them what further action they can take to ensure they are open to accessing and progressing talent from all 
backgrounds. The Index encourages firms to share their initiatives and progress in becoming more inclusive 
employers and provides organisations with a comprehensive feedback report to inform their social mobility 
strategy. Each year, a list of Top 75 of employers is published to reveal which sectors and companies are 
taking the most action to accelerate social mobility.

The 2020 Index highlighted that while some sectors of the economy – law, public sector, and financial 
services are well-represented, progress remains slow. If we are to prevent a decline in social mobility in the 
wake of the pandemic, we need growing sectors that have profited from Covid-19, such as tech, gaming, 
and pharmaceuticals, to do more. 

Impact of the 2020 Index 
The Employer Index continues to be the leading authority on employer 
led social mobility. 

In 2020 we advised the Social Mobility Commission toolkit for employers to 
collect socioeconomic background data using benchmarks set from the 
SMF Index. 

We had our highest levels of engagement on  
social media, with stakeholders from the BBC through to the Houses of 
Parliament promoting the key findings report.  

Media coverage of the report has led to a huge increase in registrations to our 
2021 Index.

The value of entering the Index: 
what employers say
“The Employer Index is a great way of engaging 
employers and encouraging them to be open and 
ambitious about the strategies, programmes and 
actions they have in place to support social mobility. 
At PwC, we’ve been immensely proud of our ranking 
in the Index as the number one UK employer for 
social mobility for the past two years. Ensuring 
there are equal opportunities for people from all 
socioeconomic backgrounds to succeed in life will 
take continuous work from all employers, and it 
must be a collaborative effort. Through the data it 
collects and the individualised feedback provided to 
businesses who apply, the Employer Index helps get 
us closer to achieving that.” 

Hollie Crompton, Social Mobility Lead, PwC
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Let’s DO something about social mobility

The Department  
for Opportunities (DO)
Over recent decades the issue of social mobility has risen on the agenda of 
governments and in civil society, yet the problem remains entrenched. Many 
individuals and organisations want to take action but they don’t know exactly 
what actions to take to have the greatest impact.

Leading the conversation
We engage with Government and key stakeholders to ensure the 
decisions they make positively impact our students. In the last year, 
we have:

We drive change through:

Practical interventions
We intervene where we see there is a challenge  
that can be addressed. 

Behaviour change
We run campaigns that draw on the insights from  
the Employer Index and our young people to  
drive change. 

Influencing campaigns
We use research to identify areas of public policy 
which need to be addressed to improve social 
mobility and argue for change. 

Activating DO’s supporters to drive change  
in their spheres of influence
We are building an employer coalition to co-create 
solutions or ideas.

The Department for Opportunities (DO) is mobilising 
a coalition of the willing – employers, institutions, 
communities, charities, councils, schools, colleges  
and universities – to take action within their spheres  
of influence. 

We run campaigns on issues relating to social mobility 
to build public and political will; and connect people, 
places and organisations so they can take effective 
actions to help the UK become more mobile and fairer.

In addition to the work of the Aspiring Professionals 
Programme and the Index, DO is ensuring the UK 
becomes a country where every person, regardless 
of background, can access opportunities which allow 
them to get on in life. 

To do this we identify the opportunities that increase 
social mobility and the barriers that stand in people’s 
way, while working with the organisations and people 
best placed to deliver change.

Amplifying the voice of young people
We advocate for young people and a fundamental principle of our work is 
amplifying their voices to enact change. Through the 2020 exam debacle, we 
supported students to appear in the Telegraph and Independent, with one 
medicine student interviewed on LBC and the Spectator podcast. In 2021 we 
were delighted to facilitate interviews with SMF students on Sky News and 
Channel 4 News, allowing our students to discuss their experiences of school 
closures and exam cancellations. We also secured interviews with the Evening 
Standard, where students highlighted the impact of a lack of technology on 
their ability to study. 

Held meetings with MPs on the impact of Covid-19. 

Engaged with the Secretary of State for Education 
and Robert Halfon MP, the Chair of the Education 
Select Committee on the exams crisis. 

Hosted Sir Kevan Collins for an event on the 
education recovery agenda. 

Attended roundtable events with Ofqual and the 
Minister of State for Universities. 
 
 
Submitted over six consultation responses 
and letters to advocate for those from lower 
socioeconomic backgrounds.
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Campaign Spotlight:  
End Laptop Poverty
Even before the pandemic, children with a laptop were 
more than twice as likely to achieve 5 A*-C GCSEs. 
Lacking access to appropriate tech could have a lasting impact on the 
educational outcomes of young people and their life chances.

The pandemic has intensified the problem. While schools were closed,  
Ofcom estimated that 1.8 million children in the UK did not have  
access to a device, resulting in almost a year of lost learning. That’s why the 
Department for Opportunities began campaigning to #EndLaptopPoverty. 
In partnership with Revolt, a certified B-Corp creative agency, our campaign 
encouraged employers and the general public to donate their unused devices, 
which were then wiped by charity partners and distributed to young people 
across the UK. 

While access to a device is only one element of the digital divide, the 
campaign offered a practical solution to one of the critical aspects of  
digital poverty.

The year ahead
We have a busy year of activity ahead and remain committed 
to working on behalf of the young people we support to 
increase social mobility in the UK. 

Following the first tranche of device deliveries from the 
Department for Education, we projected the remaining  
number of pupils who still had no access to a laptop onto  
the Houses of Parliament.  

Two students who received a laptop 
through the campaign said:

"The timing is amazing, with 
my assessments coming up I'm 
really grateful that I'm now able 
to revise easier online and be 
more prepared if we go back to 
online learning. It will help me 
keep on track with my revision 
timetable as I'll now be able to 
access online resources that  
I was only able to access at  
sixth form."

Olivia
So far, 2,214 laptops have been 
donated to our partners over the 
course of the campaign.

The campaign was supported by 
several MPs, 12 employers and 
secured coverage in the Daily Mail 
alongside their own campaign to raise 
money for devices.

"As someone who wants to 
study computer science at 
university, not having a laptop 
has been a huge setback.  
I’m extremely grateful for  
this opportunity."

Mahnoor

Widen our reach
We have welcomed an even larger 2021 cohort of students onto the Aspiring 
Professionals Programme and will continue to offer practical support to young 
people across the UK.

Advocate for more employer-led  
social mobility
We will publish our fifth Employer Index report this year, enabling even more 
employers to improve their socioeconomic diversity initiatives and accelerate 
social mobility.

Campaign for and with young people
The Department for Opportunities will campaign for social mobility throughout 
2021 and work to amplify the voice of students to enact change.
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The David  
Family Foundation

 The 29th May 1961 
Charitable Trust

The Basil Samuel 
Charitable Trust

Thank you
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Statistics
Unless otherwise stated, statistics in this report are 
based on insights from SMF evaluation responses or 
insights from our activity at the time of writing.

The Board and staff of SMF are incredibly grateful to Matthew and 
Sian Westerman for their generous support.

We would like to thank all the organisations and 
individuals who have worked with us, including:
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How to get involved
If you would like to support our work or 
find out more, please get in touch:

info@socialmobility.org.uk
do@socialmobility.org.uk

@socialmobilityf
@dept_for_opps

@socialmobilityfoundation 
@deptforopportunities

www.socialmobility.org.uk
www.departmentforopportunities.org

mailto:info%40socialmobility.org.uk?subject=
https://twitter.com/SocialMobilityF
https://www.instagram.com/socialmobilityfoundation/
http://www.socialmobility.org.uk

